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Abstract: The present research evaluates curricula development models in management studies for 

professional education and explores innovation and best practices. This cross-sectional mixed 

method study anchored on the pragmatic research paradigm entails a systematic review of the 

literature and conduct and analysis of primary data. The methodology consisted of two phases: A 

literature review of the steps taken in different countries to modify management curricula and 

empirical data obtained from questionnaires and dyad interviews. It also reveals that the latest 

processes, like using research-based approaches, applying theories through practical examples, 

interdisciplinary collaboration, and adopting current technologies in the teaching process, have 

proven to improve the efficiency of management education. The result also indicates a significant 

difference in the characteristics of successfully implemented activities; such participants had an 

average mean age of 43 years. Five years (SD = 6.31), and the mean years of experience of the nurses 

are 11. Education years: 8 years (SD = 4.96). Since the study concludes, it raises the notion that these 

innovative methods and practices must be adopted as critical components of high-quality 

management curricula. Some recommendations include leaving and building on the scientific 

rationale for teaching, using experiential learning, technology, industry involvement, and regular 

evaluation. Thus, this research contributes to the existing literature on developing the curriculum 

in the management field and offers guidelines for further investigation. 
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1. Introduction 

The nature and needs of the business environment vary, which requires 

enhancement and modification of the management studies programs in professional 

education. Generic ways of curriculum development fail to meet current needs in 

industries, creating a gap between what is taught in the curriculum and what is expected 

in industries (Chirwa, 2017; Mulenga, 2018). Therefore, adopting new practices and 

introducing high practices is valuable in developing a curriculum that would prepare 

students for competent managerial positions. The main objectives of this study are to: 

● Align curricula with industry demands. 

● Incorporate emerging technologies. 

● Foster an entrepreneurial mindset. 

● Ensure continuous improvement based on feedback and trends. 

Such curricula should incorporate digital beings, big data, and new science apps like 

AI and blockchain (Harden et al., 2017). When cultivating an enterprise ethos, it is 

necessary to include subjects that promote ideas, creation, and venturesomeness 

(Kamanga, 2018). This process must be ongoing and informed by industry feedback 

trends; this implies that consultations must be made frequently to ensure curriculum 
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relevance (Koen et al., 2016). As will be demonstrated, effective models for curriculum 

development are central to creating graduates capable of meeting the requirements of the 

dynamic business environment (Flor, 2023). 

Literature Review 

Innovative Approaches in Curriculum Development 

a. Integration of Experiential Learning 

This aspect forms a link between class work and real-life experience to achieve 

a balance of theoretical knowledge and its practical application. Techniques like 

internships, industry projects, and case studies help the students get practical 

experience, which in return helps them sharpen their problem-solving and critical 

thinking abilities (Glinberg & Kohn, 2017). 

b. Adoption of Technology-Enabled Learning 

Technology integration in the curriculum improves students’ learning and 

increases the choice of approaches to the material. Technologically based learning 

enhances computer literacy among students so that they can fit into modern society 

(Harden et al., 2017). 

c. Emphasis on Interdisciplinary Perspectives  

Using concepts from psychology, sociology, and economics in the curriculum 

makes learning all the more exciting as it makes the student understand that 

business situations are multidimensional. Thus, the graduates have a broader vision 

and a more comprehensive range of competencies (Koen et al., 2016). 

Method 

 

2. Materials and Methods 

The present research work used a cross-sectional mixed-methods approach based 

on the pragmatic research paradigm to explore effective practices in designing curricula 

for management education. The research was conducted in two distinct phases: The type 

of comparative analysis is a systematic literature review and primary data collection 

(Parkes, 2020).   

a) Phase 1: Systematic Literature Review 

Therefore, the first stage of the study involved a literature review that 

illuminated global trends and external factors influencing management 

education. The review concentrated on the outcomes of various teaching formats 

and approaches, which needed improvement in the current curriculum 

development models. This phase was meant to give a theoretical perspective and 

environmental scenario of the study to establish the primary data gathering on 

more up-to-date academic and industry-based information (Sroufe, 2020). 

b) Phase 2: Primary Data Collection 

Another subprocess under phase 2 is the primary data collection. The second 

phase of the research entailed using questionnaires and structured interviews to 

collect the primary data. The questionnaires were administered to the educators, 

curriculum developers and industrial managers responsible for delivering 

management education. The purpose was to obtain the results of various studies 

regarding the efficiency of various models of curriculum and the degree of 

utilization of liberal practices in practical work (Kong, 2024). 

In that regard, apart from the questionnaires, further interviews were carried 

out with stake holders such as academic representatives and professionals in the 

field (Brunt, 2023). These interviews were a collaborative effort that offered 

qualitative information on the problems and achievements made regarding 

development of curriculum and its integration  The interviews were conducted 

in a semi structured format because the purpose of the study, as established 
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earlier, was to have the respondents describe in detail the nature of their 

experiences and their understanding of the choices that led to effective 

curriculum implementation. 

The quantitative data obtained from the questionnaires were analyzed using 

frequency tables and percentages, while the interview data were analyzed thematically. 

This approach allowed for the identification of the themes and patterns that were then 

compared with the findings of the literature review, resulting in practice-based 

propositions for effective curriculum development for management studies. 

 

3. Results 

Integration of Experiential Learning 

Experiential learning was also determined to improve students’ practical abilities 

and industry preparedness, as 85% of participants explained that internships and industry 

projects offered beneficial practical experience. This aspect is essential since it creates a 

courtyard between the theoretical knowledge one gains from a college and the practical 

experience one gains from an internship. Thus, through these practical activities, the 

students are placed in a situation where they can evaluate the theories learnt in class as 

they practice in real-life business environments. This not only cements their knowledge 

but also problem-solving and adaptability, as well as grows the idea of problem-solving 

into the team’s thinking. Moreover, as many as 78% of the respondents stated that 

experiential learning enhanced students’ interest and motivation to learn, stating that they 

could easily envision how the knowledge they acquired could be applied in practice. This 

research also supports the necessity of introducing components of practical experience 

into management courses to increase students’ chances of getting a job and to equip them 

for the challenges waiting in the field (Coley & Chase-Lansdale, 2017). 
 

Adoption of Technology-Enabled Learning 

The study's respondents appreciated the increased application of digital and 

learning tools and resources in management education. A very high response of 82% of 

the respondents supported the view that technology-integrated learning not only 

captivates students’ learning styles but equally prepares them for the digital age 

pervading all sectors of the economy. Integrating technology in teaching, such as through 

digital platforms, online simulations, and virtual learning environments, exposes the 

students to relevant digital literacies in the current business world. Further, 76% of 

participants acknowledged the affordance of flexibility as it allowed the students to learn 

from any location and at any time online (Shankar, 2024). This mobility is beneficial in 

today’s connected world when working from home and using digital means of 

communication are more the rule rather than the exception. Participants also said that the 

use of technology in teaching enhances students’ awareness of recent developments in the 

business world and usage of technology that prepares them to handle technological 

aspects of modern management positions (Hofferth & Ishii, 2017). 

Emphasis on Interdisciplinary Perspectives 

The study also established that incorporating other fields into managerial-related 

learning programs enhances students' understanding. Notably, 79% of the participants 

pointed out that ideas from other disciplines, including psychology, sociology, economics, 

economics, and Technology, offered the students a look into the real world as they sought 

to practice the skills and knowledge gained from their discipline. With students from 

various faculties attending, this setting promotes different thinking levels and the spirit 

of entrepreneurship (Carr, 2020). Further, 74% of participants stated that students who 

have read interdisciplinary content are better positioned to understand the surrounding 

environment where the business takes its decisions, including the social, economic, and 

ethical aspects. This holistic view is critical in the changing global context in which a 
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manager must be aware of a broad set of factors that transcend a firm’s operations and 

business strategies. The study also points out that adopting pluralistic perspectives in 

management education expands the students’ mental map and strengthens their thinking 

skills in decision-making processes (Kamanga, 2018). 

 

4. Discussion 

The Role of Emerging Technologies 

Emerging technologies such as artificial intelligence (AI), blockchain, and big data 

analytics are profoundly transforming business operations across industries. 

These technologies are not only changing the existing business models but are also 

bringing in new forms of opportunities and threats. Survey results revealed that 82% of 

the respondents recognized that these technologies should be implemented in 

management study programs to enrich the knowledge necessary for the student to 

successfully meet the demands of industries due to the current digital shift. For instance, 

applications such as AI transform decision-making since they allow predictive analysis, 

hitherto the preserve of professionals and automation of arduous tasks. Advanced 

technologies such as blockchain are now making transactions more secure and 

transparent, especially in the supply chain where it is widely adopted. At the same time, 

big data, which involves collecting and analyzing large volumes of data, enables 

organizations to develop better strategies through research. The fast-increasing rate of 

technological influence in organizations creates the necessity for management curricula to 

expose learners to these new technologies. This includes not only the mechanical aspect 

but also presenting the issue and examining its impact on the overall business strategy, 

ethics, and management. Thus, education institutions can guarantee that their learners 

benefit from the competencies necessary in a constantly changing technological 

environment (Mwanga et al., 2018). 

Fostering an Entrepreneurial Mindset 

Developing the spirit of new venture creation amongst management education 

students is crucial to instilling a growth mindset, a willingness to take risks, and 

identifying opportunities. The participants agreed that 79% of them stressed the need for 

positing and emphasizing the curriculum to incorporate modules in entrepreneurship to 

enable the student to cover areas like business planning and analysis of the market and 

financial management (Knox, 2019). Thus, the skill of innovativeness, of general 

entrepreneurial mindset in today’s context, is not just for those who create their businesses 

but also for managers and leaders of organizations. Business pre-planning education 

should extend beyond conventional business plan classes. It should incorporate modules 

that will challenge students to come up with business opportunities assess the 

opportunities, and understand the risks associated with the opportunities they come up 

with. Thus, it can also be emphasized that developing an entrepreneurial orientation 

encompasses instilling the principles of tough-mindedness – the ability to cope effectively 

with instability and shifts. Incorporating these elements into education institutions' 

curricula makes it possible to produce competent graduates with solutions-focused 

competencies and the ability to create productive employment upon joining organizations, 

let alone creating their firms (Tesfaye, 2019).  

5. Conclusion 

Some of the effective curriculum development models in management studies, which 

are relevant to current society, are significant in producing graduates who fit the complex 

business world. The dynamic nature of the global environment presents great difficulty to 

educational institutions, which in turn means that the Using experiential learning, 85% of 

the participants mentioned that it boosts skill set and industry readiness, and students get 

prepared for actual issues and problems. Organized learning, preferred by 82% of the 

participants, involves using technology in learning to accommodate the acquirement of 
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skills in tools and technology that are fundamental in contemporary commerce. Moreover, 

improving the integration of interdisciplinarity, which was considered by 79% of 

participants, diversifies the students’ education and helps them learn how to look at 

problems from various perspectives in business. 

In the case of curriculum creation, it is best to obtain the industry’s input on the 

current state of affairs so that the programs being offered are adequate to prepare learners 

for that particular environment. The relevance of the curriculum is maintained through 

constant revision and incorporating feedback from key industry players and dynamism in 

the existing trends. Moreover, concentration on soft commodities like leadership, 

communication, and critical thinking ensures that students master handling people as part 

of management. With the new technologies inbound and the entrepreneurial attitude 

highlighted by the study's findings to be essential, the graduates' competencies and digital 

entrepreneurship skills are developed to suit the modern business world to the core. By 

implementing these multiple strategies, educational institutions can build excellent future-

proof curricula that align with business requirements and offer the institution’s alums a 

powerful stance in the constantly evolving business world. 

 

Recommendations 

Based on the findings of this study, the following recommendations are proposed to 

enhance the effectiveness of curriculum development in management studies: 

a) Incorporate Emerging Technologies: AI should become the focal area of 

educational management systems, with AI, blockchain, and big data as the focus of 

management curricula in learning institution. This will give students adequate 

technological knowledge to steer organizations in the digitally expanded business 

world. These areas Should be updated continuously to ensure that they produce 

results that align with the advancements in the said technologies. 

b) Expand Experiential Learning Opportunities: Universities should ensure that more 

organizations and industries offer student internship placements or collaborate on 

projects to provide real-life situations for learning. Such exposures are essential to 

eradicating the gap between theory and practice, as 85% of the participants stressed 

the importance of practical experience in increasing companies' competence. 

c) Foster an Entrepreneurial Mindset: Entrepreneurial education has to become an 

integral component of the management curricula, with courses focused on concepts 

such as creativity, innovative thinking, and risk-taking. This should also be due to 

the establishments collaborating with schools with entrepreneurship incubators and 

other mentorship avenues for students to nurture and execute business concepts. 

d) Strengthen Interdisciplinary Approaches: If we want to prepare management for 

multifaceted problem solving, the education curriculum should include elements of 

different branches such as psychological, sociological, economic, etc. The approach 

above, approved by 79% of the participants, stressed that it will equip students with 

broad problem-solving skills.  

e) Enhance Industry Collaboration: To maintain the currency of most of the subjects 

offered, it would be appropriate to forge closer relationships with industry partners. 

Enduring talks with employers, alums, and industry specialists should be a 

customary practice in the university to understand their opinions and incorporate 

them into the curriculum. 

f) Implement Continuous Curriculum Evaluation: This paper opines that institutions 

should design a robust mechanism that would enable them to review and update 

the curriculum constantly. This should be done with periodical developments 

according to emerging market trends, emerging technologies, and feedback from 

the student fraternity and employers. This is a good approach that can be used to 

ensure that the curriculum remains current and helpful in producing competent 

professionals out of students. 
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g) Focus on Soft Skills Development: Besides technical skills, leadership, 

communication, teamwork, and critical thinking should be given appropriate 

importance in the curriculum. These skills are integral to management functions and 

could be incorporated into several aspects of the curriculum, such as class 

workshops, group assignments, or simulation exercises.  
 

Thus, educational institutions will be able to establish a management curriculum that 

will not only cater to the needs of today’s business industry but also prepare students for 

today's ever-changing and technologically advanced world.  
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